PATHBUILDERS
MANAGE

A PROGRAM FOR CURRENT AND ASPIRING MANAGERS

THEY’RE STEPPING UP

They have mastered the tactical aspects of their roles, and are taking on big challenges

They are positioning themselves to be leaders of people who make things happen

WE PREPARE THEM TO LEAD

Developing the skills to manage people and projects in today’s working world
Understanding how different areas of the company intersect

Creating connections and communicating effectively across the organization

Owning their careers, envisioning and planning for their futures
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TRACK RECORD OF PROVEN RESULTS

This experience readies top talent to take on their organizations’ pressing challenges —
managing key initiatives, projects, and team members.
They know how to accomplish goals across functional lines and how to motivate
people with different personalities, perspectives, and ways of thinking.
They are ready to lead.
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Designed for managers and strong individual contributors learning to lead people and projects
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Small group mentoring,
online workshops and
Ccross-company
peer exchange

Delivery designed for the
online world with
dynamic interaction and
digital tools

Personal interviews
capture data for peer and
Mentor matching

Complete personalization
from welcome kit to
graduation celebration

Ideal candidate has 3 -15 years of professional experience and is on the fast track to leadership

FEEDBACK FROM MENTEES

“... I have concrete and actionable items from each session.
The group that I am in is fantastic and we have common goals and interests
that make our discussion very rich.”
~Cricket Wireless

“Because of the program I am sure of myself, I know how to navigate new territories,
I am focusing on my strengths, and I effectively get things done.”
~Comcast

“I am a much more confident, outspoken, and influential person than I was
six months ago. I am so grateful that my company chose to invest in me...”

~Equifax
TWO OPPORTUNITIES TO INVEST IN YOUR RISING LEADERS IN 2025!
2025 SUMMER PROGRAM 2025 FALL PROGRAM
JULY—DECEMBER OCTOBER—MARCH
Application Deadline Application Deadline
June 1, 2025 August 1, 2025

Program Pricing: $5,600 | Maximum of 8 participants per program
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